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AGREEMENT MADE AND ENTERED INTO by and between THE BOARD OF 
EDUCATION OF TEE CITY SCHOOL DISTRICT OF THE CITY OF NEW YORK (hereinafter 
referred to as the "BOARD") and BOARD OF EDUCATICN EMPLOYEES LOCAL 372, 
District Council 37, -American Federation of State, County and Municipai 
Employees, AFL-CIO (hereinafter referred to as the "UNION"). 
WHEREAS the Soard has voluntarily endorsed the practices and proce- 
dures of collective bargaining as a peaceful, fair and orderly way of conduct- 
ing its relations with its employees insofar as such practices and procedures 
are appropriate to the special functions and obligations of the Board, are 
permitted by law and are consonant with the paramount interests of the school 
children, the school system and the public; and 
WHEREAS the Board, on March 8, 1962, adopted a Statement of Policies 
and Practices with Respect to Representation of Pedagogical and Civil Service 
Employees for purposes of Collective Bargaining with the Board of Education 
(hereinafter referred to as the "Statement of Policies"); and 
WHEREAS, pursuant to the Statement of Policies and pursuant to the 
provisions of the Public Employees Fair Employment Act (Chapter 392 of the 
Laws of 1969), in a secret ballot election conducted among empioyees in the 
titles of Junior School Neighborhood Worker, School Neighborhood Worker, to 
determine which labor organization they wished t3 represent them in collective 
bargaining with the Board, the Union received a majority of votes and the 
Board issued a Certificate of Exclusive Bargaining Status to the Union on 
August 23, 1972; and 
WHEREAS pursuant to the Statement entitled Policies and Practices 
with Respect to Representation of Pedagogical and Civil Service Employees for 
Purposes of Collective Bargaining with the Board cf Education, adopted by the 
tioard of Education (hereinafter referred to as the "Board") cn March 8, 1962, 
the Union filed with the Chancellor a request for certiflcation as bargaining 
representative of all Boara employees employed in the titles of Community 
Associate and Community Czorainator, and after complying with ths above-men- 
tioned policy, the Board csrtified on November 29, 1982 the Union as a collec- 
tive bargaining agent for these titles. 
WHEREAS an agreement heretofore entered into by and between the 
parties expired on December 31, 1991: ana 
WHEREAS the Board and its designated representatives have met with 
the representatives of the Union and fully consiaered and discussed with them 
in behalf of the employees in the bargaining unit, changes in salary sched- 
ules, improvement in working conditions, and machinery for the presentation 
and adjustment of certain types of complaints; it is agreed as follows: 
A R T I C L E  I 
LWION RECZlGNITION 
The Boara recognizes the Union as the exclusive bargainicg represen- 
tative of all employees employed in the titles of Junior School Neighborhood 
klorker, School Neighborhood Worker, Senior School Neighborhood Worker, Princi- 
pal School Neighborhood Worker, Communizy Assistant, Community Associare, and 
Community Coordinator. These persons and each of them are hereinaftsr referred 
to variously as "empioyees" or "employee," as "employees (or employee) in the 
bargaining unit," or "employees (or employee) covered by this Agreement," or 
"School Neighborhood Worker" or "School Neighborhood Workers" or "Community 
Assistant" or "Community Associate" or "Community Coordinator." 
During the term of this Agreement should the Board employ a new 
title or category of employees having a community of interest with employees 
in an existing bargaining unit described herein, employees in such new title 
or category shall be included within the existing unit, and upon request of 
the Union the parties shall negotiate the terms and conditions of employment 
for such new title or category of employees; but nothing contained herein 
shall be construed to require re-negotiation of terms and conditicns of 
err.r,loyment applicable to employees in the existing bargaining unit as a result 
of the Board's redesignation of the title or category of empioyees in the 
unit. 
Nothing contained herein shall be construed to prevent any Soard of- 
ficial from meeting with any employee organization representing employees in 
this bargaining unit for the purpose cf hearing the views and proposals of its 
members, except that, as to matters presented by such organizations which are 
proper subjects of collective bargaining, the Union shall be informed of the 
meeting ana, as to those matters, any changes or modifications shall be made 
only through negotiation with the Union. 
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It is understood that all coilective bargaining is :; be conducted 
at Board headquarters level. There shall be no negotiation w:ch the U-;on or 
wlth any other employee group cr crganlzatlon at the schooi c r  any other 
ievel. 
Nothing contained herein shall be construed to prevent any 
individual employee from (1) informally discussing a complaint with his/her 
lrnmediate supervisor (2) processing a grievance in his/her own behalf in 
accordance with the complaint and grievance procedure hereinafter set forth in 
Article XVII. 
Nothing contained herein shall be construed to deny TO any employee 
his/her rights under Section 15 of the New York Civil Rights Law or under 
applicable civil service laws and regulations. 
ARTICLE I1 
FAIR PRACTICES 
The Union agrees to maintain its eligibility to represent empioyees 
by continuing to admit persons to membership without discrimination on the 
basis of race, creed, color, national origin, sex or marital scatus and to 
represent equally all employees without regard to membership z r  participation 
in, or association with the activities of, any employee orgaELzation. 
The Board agrees tc continue its policy of not discrlninating 
against any employee on the basis of race, creed, color, naclznal origin, sex, 
marital status or membership or participation in, or associazlon with the 
activities of, any empioyee organization. 
ARTICLE 111 
RATES OF PAY 
Rates cf Pav 
The salary rates for annuai employees shall be increased as follows: 
Effective 7/1/93 
Title Hued Prior Hired Between Hired Between 
To 7/1/84 711184-6130185 711185-6130186 
Jr. School Neighborhood 
Worker wlo H.S.Dip1. $1 8,565 $18,523 S 18.45 1 
*w/ H.S. Dipl. $19,155 $19,141 $19.097 
School Neighborhood S22,308 $22,308 S22.308 
Worker 
Sr. School Neighborhood S26,524 $26,524 $26.524 
Worker 
Prin. School Neighborhood S29,429 $29,429 $29,429 
Worker 
Community Assistant 
Minimum S19,621 $19,621 $19,621 
Maximum $22,131 $22,131 $22.13 1 
Community Associate 
Minimum $23.124 $23,124 $23,123 
Maximum S33.466 $33,466 $33,366 
Community Coordinator 
Minimum S32,637 $32,637 532.637 
Maximum S44.056 $44,056 S44.056 
(For 1stYr.Only) 
Hued After HiredAfter 
6130186 6130193** 
Title Hired Pnor 
To 7/1/84 
Jr.SchoolNeifhborhood 
Worker w/o H.S.Dip1. S18.936 
*w/ H.S. Dipl. S19,538 
School Neighborhood S22.754 
Worker 
Sr. School Neighborhood S27.054 
Worker 
Prin. School Neighborhood 530,018 
Worker 
Community Assistant 
Minimum $20.013 
Maximum $22.574 
Community Associate 
Minimum $23,586 
Maximum $34,135 
Community Coordinator 
Minimum $33,290 
Maximum $4,937 
Title Hued Prior 
To 7/1/84 
Jr.Schoo1 Neighborhood 
Worker wlo H.S.Dip1. S19,504 
*w/ H.S. Dipl. S20,124 
School Neighborhood $23,437 
Worker 
Sr. School Neighborhood $27,866 
Worker 
Prin. School Neighborhood $30,919 
Worker 
Community Assistant 
Minimum $20,613 
Maximum 523,251 
Community Associate 
Minimum $24,294 
Maximum S35,159 
Community Coordinator 
Minimum $34.289 
Maximum $46,285 
Effective 7/1/94 
Hired Between Hired Between 
711184-6130185 711185-6130186 
S 18.893 S 18.820 
S19.524 S19.479 
S22.754 522.754 
Effective 12/1/94 
Hired Between Hired Between 
711184-6130185 711185-6130186 
$19460 $19.385 
$20.1 10 $20.063 
$23.437 523,437 
Hired After 
6130186 
518.718 
519,415 
S72.754 
537.054 
$30,018 
S20.013 
522.574 
S23.586 
534.135 
S33.290 
54,937 
Hired After 
6130186 
S 19.280 
S 19.997 
S23.437 
S27.866 
530.9 19 
520.6 13 
S23.25 1 
S24,294 
S35.159 
S34.289 
S46.285 
(For 1 stYr.Only) 
Hired After 
6130/93** 
S17.99 1 
S18.661 
521.87 1 
S26.004 
$28.852 
519.236 
S21.697 
$22.67 1 
$32,810 
$3 1,997 
S43.192 
(For 1stYr.Only) 
Hued After 
6/30193** 
S17.991 
$18,661 
S21.871 
526.004 
528.853 
S19.236 
521.697 
S22.67 1 
S32.8 10 
S3 1.997 
S43.191 
tErnployess who by January 1, 1375 have received a high schooi diploma or a 
high school equivaiency certificats. 
* *  U D O ~  cornletion cf one vear of service, an emDloyee hirea on or after July 
1 ,  1993, shall be  aid the indicated ninimum fcr the a~plicable tlcie in 
effect c n  the one vear anniversarv c f  such em~lovee's oriqinai dats cf 
a~~ointrnent o the title. 
B. Munici~al Coalition Economic Aareement 
Incoruoration in this Aareement 
The 1992-1995 Munici~al Ccalition Economic Aareement entered into by 
the ~arties and effective as of Januarv 1, 1992, is incorporated i-to this 
Aareement as rewired by Section 22 of the 1992-1995 Munici~al Coalition 
Economic Aareement. 
ARTICLE 111-a 
RATES OF PAY 
School Neighborhood Worker/Task Force Monitcr 
Rates Effective 
Hired After 
7/1/93 7/1/94 12/1/94 6/30/C3* 
$21,868 $22,305 $22,974 $21,439 
* Upon com~ietion of one vear of service, an emDlovee hired on or after Juiv 
i ,  1993, shall be   aid the indicated minimum for the a~~licabie title in 
effect on the one vear anniversary of such em~lovee's oriainal date of 
appointment to the title. 
2. Pursuant to the Equity Panel Decision on employee compensation of 
September i3, 1983, school neighborhood workers/task force monitors shall re- 
ceive a general salary increase of $1,000.00 effective January 1, 1983 
3. Pursuant to the Equity Panel Decision on employee ccnpensation of May 
27, 1986, school neighborhood workersltask force monitors shall receive an as- 
signment differential of $500.00 effective October 1, 1986. 
ARTICLE 111-b 
LONGEVITY INCREMENT 
. . Effective October 1, 1985, employees wick 15 years or more of "City" 
or Eoard of Educa~ion service in pay status shall receive a longevity 
increment cf $500 per annum. 
2. Effective July 1, 1990, employees receiving the longevity Increment 
pursuant to Section I 1  of the 1984-1987 Municipal Coalition Agreement shall 
receive an additional longevity increment of $300 per annum. Employees who 
become eligible for the longevity increment on or after July 1, 1990 shall 
receive a longevity increment in the increased amount of $800 per annum. 
3. The rules for eligibility and applicability of the longevity incre- 
ment described in subsection b, shall be set forth in an appendix to this 
agreement and shall be incorporated by reference herein. 
ARTICLE IV 
HOURS OF WORK 
A .  As of January 1, 1973, the annual rates of pay stated in ArEicie 1x1 
apply to those employees who are hired as annuai employees and who work 35 
hours per week and who are employed for the full calendar year. Expioyees who 
are employed fcr fewer than 35 hours per week and for less than a full caien- 
dar year shall be paid a saiary proraced on the annual rates as indicated in 
Article 111. 
B. Effective July 1, 1977, no hourly employees shall be employed in a 
title covered by this Agreement. For hourly employees employed from January 
1, 1976 to June 30, 1977, the terms of the 1973-1975 Agreement applicable to 
hourly employees shall apply. 
ARTICLE V 
HOLIDAYS 
Employees will be paid for all school holidays and all other regular 
school days on which their work locations are closed for special observance or 
emergencies pursuant to action of the Chancellor or the Community Snper1nter.- 
dent. 
ARTICLE VI 
VACATIONS 
A. Zmployees who shall accrue and utilize annual leave IZ acccrdance 
with appiicable administrative regulations. 
E. Annual Leave Allowance 
Annual leave credits shall be earnee during a calendar month, and the 
computation date shall bs the first day of the following month. In order to 
be credited with annual leave in any month, the employee must be on full pay 
status f ~ r  at least 15 calendar days in the month. 
A combined vacation, personal business and religious holiday leave 
allowance, known as "annual leave allowance," shall be established. 
Effective July 1. 1991, the annual leave allowance for annual 
employees hired on or after July 1, 1985, shall be computed on the following 
basis, unless otherwise specified by collective bargaining agreements and 
special circulars issued the Chancellor. 
Years in Service Monthlv Accrual Allowance* 
At the beginning of the 1st vear 1-114 days 15 workdays (3  weeks) 
At the beginning of the 5th vear 1-213 davs 20 workdavs (4 weeks) 
At the beginning of the 8th vear 2 davs ~ l u s  1 additonal dav at the end of the leave vear 
25 workdavs ( 5  weeks) 
At the beoinning of the 15th year 2-114 davs 27 workdavs ( 5  wks & 2 davs) 
*Total after one full vear at monthlv accrual rate. 
C .  School Neighborhood Workers/Task Force Monitors who were err.ployed on 
January 9, 1985 shall earn annual leave at the rate of two aays per month. 
Enployees hired on or after January 10, 1985 and prior to July 1, 1985 shall 
earn annual leave as prescribed in the Rules and Regulations for A&r,inistra- 
tive Employees effective January 1982. All employees who hax-s cor.pletsd seven 
years of service shall earn the annual leave as prescribed in the Rules and 
Reguiations for Administrative Employees. 
ARTICLE VII 
WELFARE FUND 
1. Subiect to the crovision of Section 7 (a),(b), (c) (d) and (9) of the 
1992-1995 Munici~al Coalition Aareement, effective Julv 1, 1993, the Board 
will crovide funds at the rate of $1025.00 Der vear and effective July 1, 
1994, the Board will Drovide funds at the rate of $1125.00 Der year on a Dro 
rata basis per month for full-time per annum em~iovees (~rorated for part-Zime 
emplovees and further ~rorated for em~lovees com~ensated on a monthlv basis), 
on behalf of each em~loyee, whether a member of the Union or not, who 
reaularly works in anv of the titles in this unit for 20 or more hours per 
week, for the DurDose of makina available welfare benefits for each such 
em~lovee under a welfare ~ l a n  established and ahinistered ~ursuant to a 
sup~lemental aareement entered into between the Eoard and the Union. Effec- 
tive Januarv 1. 1993, the Board shall make a 5125.00 one-time lumw sum 
payment wer full-time em~lovee per annum and S7i.43 Der emwlovee cer annum 
referred to in subsection 7(a) of the MCA. 
Subiect to a se~arate aareement becwee~ the Board and the Union, the 
Union shall be ectitled to rsceive such sewarace contributions as may be Dro- 
vided in this aareement fer welfare, trainina, azd leaai servic~s benefits as 
a sinale contribution to be   aid bv the em~lover into the District Council 37 
Benefit Fund Trust. Such contributions shall be held bv the trustees of that 
Trust for the exclusive DcrDose of wrovidina tkrouah other trusteed funds, 
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welfare, traininu, and leaai services benefits f z r  the em~ioveos so covered as 
weli as acv other benefits as the Eoard and the U ~ i o n  mav aoree uDon. The 
Eoard shall continue to have the riaht to review and aDDrove the distribution 
of funds ts, and the level ef, benefits provided bv the Trust or individual 
funds . 
2. Effective January 1, 1976, employees who have been soparated from 
service subsequent to January 1, 1976, and who were covered by this welfare 
fund at the time of such separation pursuant to a separate agreement between 
the Board and the Union representing such employees, shall continue to be so 
covered, subject to the provisions hereof, on the same contributory basis as 
incumbent employees. Contributions shall be made only for such time as said 
individuals remain primary beneficiaries of the Board's Health Insurance 
Program and are entitled to benefits paid for by the Board through such 
program. 
ARTICLE VIII 
OPPORTUNITY FOR SUMMER WORK 
Employees can be employed in summer programs. Vhere employment in 
summer programs becomes available in their titles in the district, empioyees 
in the bargaining unit shall be given priority fcr employment upon application 
in order cf seniority. 
For the purpose of this Article, seniori~y is defined as iength of 
service as an employee in title in the bargaining unit in the district. 
Summer work shall be paid at the rates specified in Article 111. 
ARTICLE IX 
HEALTH INSURANCE 
The Board wili provide employees covered by this Agreement ..xvho regu- 
larly work from September through June and who return to work ths fcllcwing 
September with health insurance coverage on a 12-month basis. 
ARTICLE X 
SICK LEAVE 
1. Employees shall earn sick leave at the rate of one day's sick 
leave for each month of work during the year without limit. Sick leave may be 
used in units of one hour. 
2. - Employees mav use one dav Der vear from their sick leave 
balances for the care of ill familv members. A~proval of such leave is 
discretionary with the su~ervisor and   roof of such disabilitv must k2 
provided bv the em~lovee, satisfactory to the supervisor within ( 5 )  five 
workina davs of the em~loyee's return to work. 
- 
- .  Employees whose sick leave allowance is exhausted shall have 
the right to apply to the Personnel Board to borrow against future sick ieave 
in accordance with a~plicabie administrative regulations. 
4. Information on accumulated sick leave will be given zo each 
employee, In writing, once a year. 
- 
. 
-. Employees serving in schools shall not suffer loss cf sick 
leave days for absence due to illness from the following children's Ziseases: 
rubeola (r.easies), epidemic parotitis (mumps), and varicella (chickec pox). It 
is unders~ood that this paragraph does not apply to rubella (German rr.=asles). 
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ARTICLE XI 
LEAVES OF ABSENCE 
Personal Illness 
Employees with two ( 2 )  or more years of service who ieave for reasons 
of illness shall, subject to approval of the Medical Board be entitled to re- 
turn within one (1) year on the basis of seniority and shall regain the sen- 
iority and other rights they hac before leaving including such accumulated 
sick leave as was not used fcr the illness from which they return. Any ieave 
granted under this Section may, subject to approval of the Medical Board, be 
extended for a period of one (1) additional year. The Ecard shall make every 
effort to assign employees returning from an authorized leave of absence to 
their former job assignment no later than the start of the following school 
term. 
2. Illness in the Immediate Family 
Employees with two (2) or more years of service who ieave for reason 
of illness in the immediate famiiy shall be entitled to return within one (1) 
year on the basis of seniority and shall regain the seniority and other rights 
they had before leaving including such accumulated sick leave as was not used 
prior to the ieave of absence. For the purpose of this paragraph the term 
"immediate family" includes a parent, child, spouse, or parent of a spcuse or 
brother or sister residing in the employee's household. The Board shall make 
every effort to assign empioyees returning from an authorized i~ave of absence 
to their farmer job assignment no later than th2 start of the following school 
term. 
Maternltv Leave 
An employee with two (2) or more years of continuous service who 
leaves for reasons of maternity shall be entitled to return ETA the basis of 
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seniority within one (1) year and shall regain t h e  seniority she had before 
she left and other rights she had before leaving i-cluding such accumulated 
sick leave as was net used prior to the leave of absence. 
Employees shall be covered by the reguiazions governinq leaves of 
absence for maternity and/or child care for members of the administrative 
(non-pedagogical) staff. The Board shall make every effort to assign 
employees returning from an authorized leave of absence to their former job 
assignment no later than the start of the following school term. 
4. All applications for leaves of absence within the provisions of this 
Article shall be forwarded to the Personnel Boare for approval with proper 
medical documentation attached. 
ARTICLE XI1 
LAYOFF AKD RECALL 
Definitions 
Seniority shall be asfined as iength of service as an employee in a 
position in the bargaining unit in the district, or for kigh schools, in the 
borough. 
This Article shall not apply to Communit~ Assistants, Community 
Associates, and Community Coordinators. 
E .  Senioritv List 
A copy of the district seniority list by title, revised annually, 
shall be given to the Union representative and posted in each school in the 
district, or for high schools in each school in the borough. 
C. Lavo f f 
In the event of layoff of employees in the bargaining unit because of 
lack of work or funds, the employee with the least seniority in title in the 
district, or in the case of high schools in the borough, shall be selected for 
layoff except that an employee who wculd otherwise be laid off on the basis of 
seniority may be retained only if and so long as he/she is performing duties 
which no other more senior qualified employee is able to perform. 
D. Bum~inq 
An employee who is laid off shall have the right to be placed in a 
position in the next lower title proviaed there is a vacancy or an employee 
with less seniority in such lower title. 
E. Recall 
Recaii cf employees who are laid off because of lack of work shall ke 
made to avaiiabie positions in the bargaining unit in the district, or-high 
Schools i~ the borough, on the basis cf greatest seniority in title except 
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that: an employee with less senioricy may be recalled if he/she is required 
to perforx duties that a more senior qaalified employee on layoff is not abie 
.- Lv  - perform. 
F. Retention of Senioritv 
An employee in the bargaining uclt who is laid off because cf lack of 
work or funds and who is recalled wlckic four years shall regain ths ssniority 
he/she had and shall be credited with the accumulated sick leave LO which he/ 
she was sntitled at the time he/she was laid off. 
An employee who is not recalled within four years shall be considered 
terminated. 
G. Notice of Layoff 
Employees and the Union will be given ten working days notice of lay- 
off except for compelling reasons. The Union will be given twenty working 
days notice of a mass layoff at a school except for compelling reasons. 
I-!. When two or more employees with an identical seniority date in the 
bargaining unit are scheduled for layoff or recall, a lottery drawing shail be 
held to determine selection of the employee to be laid off. The Union repre- 
sentative shall be present at the lottery drawing. Only one such lcttery 
drawing shall be necessary to determine seniority for the list. 
I. Exceptions to this Articie, based on qualifications, shail have the 
prior approval of the Community Superintendent or for the High Schools of the 
appropriate Assistant Superintendent. Grievances arising out of such excep- 
tion shall be appealable directly rc Step 3 of the expedited grievaccs proce- 
dure. If a grievance arising from such exception is appealed tc the Grievance 
Panel, such appeal shall take precedence over all other scheauied acpeals. 
- 
V .  If the Community Superincendent or the Executive Director zf the 
Division of High Schools approves such exception specifically for the purpose 
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of layoff or rscall of a mcre or less senior employee that empioyee shall file 
a Step 3 grievance within two days of knowledge of that uecision and the Board 
of Education snaii schedule a nearing and rsnder a decision wichin four school 
days. If the Step 3 award Is unsatisfactory to the employee an arbitration 
hearing will bs scheduled and a decision renaerea within tsn caiendar days. 
K. The u~iermination cf employees qualifications for changes in person- 
nel status of employees shall be made by school supervisors cr the head of the 
school. 
ARTICLE XI11 
POLICY CCNCERNING APPLICATIONS FZR POSITIONS 
IN OTHER WORK LOCATICNS 
In Other Schools 
Empioyees may apply for positions in their job ciassification in work 
loca~ions other =-an the one in which they are ssrving. An employee with more 
than the equivalent cf one school term of continuous service who applies in 
writing for an opening will be interviewed and, if deemed qualified, will be 
given preference over applicants outside the school system or employees on 
layoff for empioyment in another work location. 
An "opening" is a vacancy created by the termination of a regularly- 
employed employee or a new position in a newly-constructed work location. The 
determination of qualification for employment in a particular work location 
shall be made by the supervisor in charge of the work location. 
In the event two or more employees are eiigible for an opening, the 
employee with the earliest date of application will be given preference. 
Exceptions to this Article based on qualifications must have the 
prior approval of the Director. Grievances arising out of such exceptions 
shall be appealable directly to Step 3 of the expeditea grievance procedure. 
If a grievance arising from such exception is appealed to the Grievance Panel, 
such appeal shall take precedence over all other scheduled appeals. 
B. All openings shall be posted for seven school days in ail schools in 
the district ane central headquarters offices. 
Nothing in this Article shall prevent an employee who is eligible 
from applying fcr an assignment to a higher title. 
C. Assianments In the School 
Employees shall be given the opportu-ity to apply for any in title 
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assignment which becomes available in the school in which they are serving. 
The senior qualified applicant in title shall be selected. A more senior 
applicant who is not selected shall, upon rEquest, be given the reasons in 
writing for not having been ssiected. For this purpose seniority is defined 
as length of service in the school. 
D .  School Neighborhood Workers may apply and will be ccnsidered for 
openings in the Community Assistant, Community Associate and Community Coordi- 
nator titles. 
An "opening" is a vacancy created by the termination of a regularly- 
employed Community Assistant, Community Associate or Coordinator titled 
employee or a new position assigned to the work location or a position in a 
newly-constructed work location. The determination of qualification for 
employment in a particular work location shall be made by the supervisor in 
charge of the work location. 
All openings shall be posted for seven school days in all schools in 
the district and central headquarters offices. 
Nothing in Article XI11 Section D shall prevent an employee employed 
as a Community Assistant or Community Associate from applying for an assign- 
ment to a higher title. 
ARTICLE XIII-A 
PROMOTIONAL GPPORTUNITIES 
In the event a posi~ion abcve junior school neighborhooa wcrker be- 
comes available in the district, or fcr high schools in the borough, zr 
Central Feadquarters offices, such pssition shall be posted fcr seven schooi 
days in all schools, in the aistricz, or for high schools, in ths bsrough, and 
the senior qualified applicant in the next lower title shall be ssiscted. 
In the event a position as Community Coordinator becomes available in 
the district, or for high schools in the borough, such position shall be 
posted far seven school days in all schools, in the district, or fsr nigh 
schools, in the borough, and the senior qualified applicant in the title of 
Community Associate shall be selected. 
A senior applicant who is not selected shall, upon request, be given 
the reasons for not having been selected. 
Exceptions to this Article based on qualifications shall have the 
prior approval of the Community Superintendent, or for high schools, of the 
appropriate Assistant superintendent. Grievances arising from such sxceptions 
shall be appealable directly to Step 3 of the expedited grievance procedure. 
If a grievance arising from such exception is appealed to the Grievance Panel, 
such appeal shall take precedence over all scheduled appeals. 
ARTICLE XIV 
DAMAGE OR DESTRUCTION OF PROPERTY 
The Ecard will reimburse employees for less or damage or destr-dc~ion, 
while on dcty ir. a work location or district cffice, of personal propercy of a 
kind ncrmaiiy worn to or brought into a school cr district offics. 
Employees will also be reimbursed for loss or damage cr destruc~ion, 
while on cfficiai duty on field assignments, of personal property of a kind 
normally worn or carried on duty when such loss results from force or violence 
reported to the police 
Reimbursement will be limited to a total of $100 in any school year; 
will only be made when the employee has not been negligent: and will be 
granted to the extent that such loss is not covered by insurance. 
The term "personal property" shall not include cash. The terms 
"loss," "damage" and "destruction" shall not ccver the effects of normai wear 
and tear and use. 
ARTICLE XV 
ASSAULT IN LINE OF CUTY 
A. 3isabilitv BenefiEs 
A leave of absence with pay and withouc charge to time allowance, for 
a perios not to exceed one caiendar year, shali bs granted, subject to estab- 
lished administrative practices, upon the determination of the Chancellor that 
the employee has been physicaily disabled because of an assault made upon nimj 
her during the performance of his/her official duties. 
E. Assistance in Assault Cases 
1. Principals shall be required to report ail cases of assault 
suffered by the employee in connection with their employment to the Executive 
Director of Personnel and to the Office of the Counsel. 
2. The Office of the Counsel shall inform the employee 
immediately of his/her rights under the law and shall provide such information 
in a written document. 
3. The Office of the Counsel shall notify the employee of its 
readiness to assist the employee as follows: by obtaining from police and 
from the principal relevant information concerning the culprits; by 
accompanying the empioyee in court appearances; and by acting in other 
appropriate ways as liaison among employee, police and the courts. This 
assistance is incended solely to apply to the criminal aspect of any case 
arising from such assault. 
4. Should the Office of the Counsel fail to provide an attorney 
to appear with the employee in Family Court, che Soard will reimburse the 
employee if he/sne retains his/her own atcorney fcr only one such appearancs 
in an amount up to $40.00. 
ARTICLE XVI 
SAFETY 
Employees will be ccvered by the safety pian developed fcr the schooi 
and by the appeal procedures as described below. 
A complaint by an employee that there has been a vioiaticn of the 
plan as to him/her, may be made tc che principal, orally or in wri~ing, as 
promptly as possible. 
The principal shall render his/her decision within 24 hours after re- 
ceiving the complaint. 
If the employee is not satisfied with the decision of the principal, 
he/she may appeal in writing as promptly as possible to the community superin- 
tendent or the assistant superintendent of high schools for the borough as may 
be appropriate. 
The community superintendent or assistant superintendent of high 
schools for the borough shall render his/her decision in writing to the em- 
ployee within 24 hours after receiving the appeal. 
If the employee is not satisfied with the decision of the community 
superintendent or assistant superintendent, he/she may appeal in writing tc 
the Chief Administrator of School Safety and request a hearing, as prompciy as 
possible after receiving the decision of the community superintendent or as- 
sistan~ superintendent. 
The Chief Administrator of School Safety shall render hislher deci- 
sion in writing to the employee within 48 hours after receiving t h e  appeai. 
If a hearing is requested, it shall be held within 48 hours and the aecision 
shall be rendered within 48 hours after the close of the hearing. The deci- 
sion of the Chief Administrator of School Safety shall be final a-6 binding. 
Vlhere aii employees in the school are affected, the Union may 
initiate a complaint on behalf of all empioyees. 
ARTICLE XVI-A 
PAYMENT OF DEATS EENEFIT FOR EMPLOYEE WHO DIES 
FROM INJURY INCURRED IN COURSE OF EMPLOYMENT 
In the event that an employee dies as a result of an injury arising 
out of and in the course of his/her employment sustained on or after January 
1, 1971, because of an injury arising out of and in the course of his/her 
employment through no fault of his/her own, and in the proper performance of 
his/her duties as certified by the Workers' Compensation Division of the Law 
Department and the Chancellor, shall receive a payment of $25,000 from funds 
other than those of the Board cf Education Retirement System will be made, in 
addition LJ any other payment which may be made as a result of such death. 
Such payment will be made to: a) the empioyee's widow or widower, if any; or 
if there be no widow or widower, b) the employee's child or children, if any, 
in equal shares; or if there be no children, c) the employee's estats. 
Such payment shall be in addition to any other payment which may be 
made as a result of such death. 
ARTICLE XVII 
COMPLAINT AND GRIEVANCE PROCEDURES 
POLICY 
It is the policy of the Eoard to encourage discussion on an informai 
basis between a supervisor and an employee of any employee complaint. Such 
discussion should be held with a view to reaching an understanding which will 
dispose of the ratter in a manner satisfactory to the employee, without need 
for recourse to the formal grievance procedure. An empioyee's complaint 
should be presented and handled promptly and should be disposed of at the 
lowest level of supervision consistent with the authority of the supervisor 
Upon rscpest to the head of the school, a Union staff representative 
shall be permitted to meet with employees in the unit during their non-working 
time, within the school for the purpose of investigating complaints and griev- 
ances, under circumstances which will not interfere with school activities. k 
Union staff representative or shop steward in the school shall be permitted to 
investigate grievances and complaints during working time, only if such griev- 
ances require inspection of working conditions at the school and the 
inspection does not interfere with the school neighborhood workers or with 
schooi activities. Any employee in the unit who is a shop steward in the 
school in which the aggrieved empioyee is assigned will be given time off tc 
represent the em~ioyee in the presentation of his/her grievance. 
INFORMAL COMPLAINT PROCE3URE 
It is desirable that any employee having a complaint should discuss 
it informally wlth his/her immediate supervisor or with any other appropriats 
level of supervision at the work location 
The employee snoula request an oppor~unity to discuss the matter, acd 
the supervisor should arrange for the discussion zt the sarliest pcssible 
time. At s-~cn informal discussion, the employee may be accompanied by a Unioc 
representative or by another employee in the unit who is not an official or 
agent of another employee organization. Tke Union representative shall be che 
steward at the work location or a Union staff representative. 
The objective should be to dispose of the majority cf employee com- 
plaints in this manner. 
FORMAL GRIEVANCE PROCEDURE 
If the matter has not been disposed of informally, an employee having 
a complaint concerning any condition of employment within the authority of tns 
Board of Education may, within a reasonable period not to exceed 75 days foi- 
lowing the action complained of, present such complaint as a grievance in 
accordance with the provisions of this grievance procedure. Complaints con- 
cerning matters which are not within the authority of the Board should be pre- 
sented in accordance with the review procedures of the agency having authority 
over such matters. 
The grievance procedure does not apply to complaints concerning out- 
of-title work. Complaints as to out-of-title work are to be referred to the 
Executive Director of Personnel or his/her designee. 
If a group of employees has the same complaint, a member of the grouE 
may present the grievance in the group's behalf under this procedure. 
The Union has the right to initiate or appeal a grievance involvins 
alleged violarion of any term of this Agreemen=. Such grievance shall b2 12- 
itiated with the appropriate community superinrendent :r with such other Eoard 
official as may be appropriate. 
Grievances arising from the action of officiais other than the head 
cf a school shall be initiated wich ana processed by such offlciais in accor- 
ciance with the provisions of Step 2 this grievance procedure. 
Ex~edited Grievance Procedure 
Grievances arising out of sxceptions to seniority fzr layoff and re- 
tail shall be filed by the aggrieved employee within two days from knowledge 
sf the aecisicn and the Eoard of Education shall schedule a nearing and render 
a aecislon within four school days. If the grievance is not resolved at Step 
3 the Union may file for arbitraticn and a hearing will be scheduled and a 
decision rendered within ten caienaar days. 
Following is the procedure for presentation and adjuagmenc sf griev- 
ances : 
School Level Step 1 
1. An employee shall initiate the grievance at Step i with the 
head of the school as the Board representative. 
District Level Step 2 
2. If the grievance is not resolved at the first step, the 
employee may then appeal the grievance within 15 school days after receipt of 
the decision at Step 1 to the community superintendent as the Board 
representative at Step 2 (for elementary and junior high schools) or to an 
assistant superintendent in the Office of High Schools or tc the Executive , 
Director. 
Eoard Level Step 3 
3. If the grievance is not resolved at the Step 2, the employee 
may then appeal the grievance to ths Chancellor within 15 school days after 
receipt of the decision at Step 2. The appeal at Step 3 shall be accompanied 
by the ietter of appeai and decis;on at Step 2. 
Representation 
At each step, the employee may be accompanied by a Union represenca- 
tive or by an employee in the bargaining unit who is not an official cr agsnt 
cf another employee organization. At Step 1, the Union representativz shall 
be the steward at the schoci or a Union staff representative, or both. At Stsp 
2 and 3 the Union representative may be a Unicn staff representative, cr the 
steward who represented the employee at Step 1, or both. 
Conferences and Decisions 
At each step of this grievance procedure, a conference shall be ar- 
ranged by the Board representative, or his/her designee, with the aggrieved 
employee and his/her representative, if any. Conferences held under this pro- 
cedure shall be conducted at a time and place which will afford a fair and 
reasonable opportunity for all persons entitled to be present to attend. Pihen 
such conferences are held during working hours, employees who participate 
shall be excused with pay for that purpose. 
Every attempt should be made tc reach a mutually satisfactory reso- 
lution of the grievance at the conference held under this procedure. If the 
grievance is not resolved at the conference, then a decision must be rendered 
by the Board representative. The decision at each step should be communicated 
to the aggrieved employee and his/her representative within the following time 
limits: 
1. At Step 1, within five school days after the grievance is 
initiated; 
2. At Step 2, within ten school days after the appeal is 
received; 
3. At Step 3 ,  within ten schooi days after the appeal is 
received. 
If a satisfactory resolution is not reached or if a decision is not 
rendered within the time limit at Step 1, 2 or 3 ,  che grievance may be 
appealed by the Union to the next higher step of the grievance procedure. 
APPEAL TO THE GRIEVANCE PANEL (STEP 4) 
A grievance which has not been resolved by the Chancelior at Step 3 
may then be appealed by the Union to the Grievance Panel, within 20 days after 
receipt of the decision at Step 3. 
The Panel shall be composed of one representative of the Board, one 
representative of the Union and one other person, selected by mutual agreement 
of the Board and the Union, who shall be the chairperson. 
Any costs relating to the participation of the chairperson shall be 
shared equally by the Board and the Union. 
The Panel shall set a hearing date for the appeal that is within 30 
days following receipt of the appeal, and issue an award within 3 0  days 
following the close of the hearing. 
Appeals involving exceptions to seniority based on qualifications 
shall take precedence over all other appeals. 
With respect to grievances which involve the application or interpre- 
tation of the provisions of this Agreement the Grievance Panel shall be 
without power or authority to make any decision: 
1. Contrary to, or inconsistent witk, or modifying or varying 
in acy way, the terms of this Agreement or of applicable 
law cr rules or regulations havicg the force and effect of 
law; 
Invoiving Board discretion or Board policy unaer the pro- 
visicns of this Agreement, unaer Eoard By-laws, cr under 
applicable iaw, except that the Panel may decide 1~ a 
particular case that such policy was disregarded or 
that the a~tempted application of any such tsrm of 
this Agreement was so discriminatory, arbitrary or 
capricious as to constitute an abuse of discretioc; 
Limiting cr interfering in any way with the powers, 
duties, and responsibilities of the Board under its 
By-laws, applicable law, and rules and regulations 
having the force and effect of law. 
With respect to grievances which involve the application or interpre- 
tation of the provisions of this Agreement the decision of the Grievance 
Panel, if made in accordance with its jurisdiction and authority unasr this 
Agreement, will be accepted as final by the parties to the dispute and both 
will abide by it. 
With respect to all other grievances, if the grievance is not 
resolved by unanimous agreement of the Panel members and the employee at the 
conference, then a report and majority recommendation of the Panel shall be 
transmitted by the chairperson to the Chancellor. No minority report shall be 
transmitted by Panel members. Within ten school days after the date the 
report and recommendation are received by the Chancellor, he/sne shall 
indicate whether he/she will accept the Panel's recommendaticn. Unless the 
Chancellor disapproves the recommendation within ten school days after the 
date it is received by himiher, the recommendation shall be deemed :a be 
his 
lor 
her decision. 
A recommendation of the Panel which has been approved by tne Chanccl- 
or which has not been disapproved by the Chancellor within thc ten-day 
limit specified above, shall be communicated to the aggrieved employee. If 
the Chancellor decides to disapprove a recommendation of the Panel, ks/she 
shall zztify the aggrieved employee and the Panei af his/her ascision. 
There shall be no ta~ina bv the Unior.'~ and/or the Board's advocates, 
mutual zcnsent of the ~arties. 
The provisions of the formai grievance procedure outlinea ebove shall 
nat be available for the use of employees with less than the equivalent of one 
school term of continuous service. 
ARTICLE XVIII 
DISCHARGE REVIEW PROCZDURES 
It is the policy of the Board that the aischarge of an employee 
should be based on good and sufficient reason ana that such action should c s  
taken by the supervisor having such authority only after he/she has given due 
consiaeration to the matter. 
If an employee with more than the equivalent of one school term is 
discharged, he/she shall be given a written notice of discharge at the time of 
such action, except where circumstances warrant an immediate aischarge, in 
which case such notice and reasons shall be given within two school days after 
such discharge. Such employee will also, upon his/her request, be afforded an 
opportunity for a prompt and careful review of the discharge in accordance 
with the provisions of the complaint and grievance procedure as stated in 
Article XX of this Agreement. Such procedure will initiate at Step 2 of the 
expedited grievance procedure. 
ARTICLE XIX 
PERSONNEL FOLDERS 
Employees shall be given a copy of any evaluatory statement of their 
work performance or conduct which is placed in their permanent personnel 
folder. Employees shall be given an opporzunity to answer any such evaluatory 
statement placed in their fciaer, and their written answer snail be attached 
to the evaluatory statement in the folder. 
Any evaluatory statement with respect to the employee's work perfor- 
mance or conduct a copy of which is not given to the employee, may not be used 
in any sub~equ~~nt disciplinary action against the employee. 
- 3 4  - 
ARTICLE XX 
STORAGE OF EMPLOYEES PROPERTY 
Empioyees shall be provided with lockers and closets to store their 
personal belongings while working in a school or location. 
ARTICLE XXI 
IDENTIFICATION CARDS 
The Board shall furnish identification cards to all employees who 
have served continuously for three months. The loss of an identification card 
shall be reported immediately, and the card shall be replaced at cost to the 
employee. Upon separation from service an employee shall not receive his/her 
final paycheck until he/she has returned his/her identification card, or has 
submitted an appropriate affidavit of loss. 
ARTICLE XXII 
PAY PRACTICES 
The Board will recommend to the Comptroller of the City of New York 
that he/she itemize more fully employee pay checks and that he/she provide ac- 
companying explanations when lump sum payments are made. 
In the event that any payment is not paid on the date due under the 
Municipal Coalition Agreement, such payment when made shall be paid 
retroactive to such date due. 
ARTICLE XXIII 
INFORMATIJN AT THE SCHOOL 
A .  All official Board of Education circulars which deal with the working 
conditions or the welfare of employees covered by this Agreement shall be 
posted promptly. 
B. A copy of the distric~ seniority list for employees in the bargaining 
unit shall be posted in each work location in the district. A copy shall be 
given to the Union steward and to the Union district representative. 
ARTICLE XXIII-A 
BULLETIN BOARDS 
A bulletin board shall be reserved at an accessible place in each 
school or other work location for the exclusive use of the Union fcr purposes 
of posting material dealing with proper and legitimate Union business concern- 
ing employees in the unit. 
ARTICLE XXIV 
CHECK-OFF 
Exclusive Check-Off Priviiege 
The Board will honor, in accordance with their terms, oniy such writ- 
ten authorizations as are properly zxecuted by employees in the unit covered 
by this Agreement for the deduction of their dues in behalf cf the Union. 
B. Dues Check-Off on Transfer 
The Board will honor, in accordance with their terms, the written 
authorizations for the deduction of dues in behalf of the Union, properly ex- 
ecuted by individuals while employed by the City of New York, who thereafter 
transfer directly to employment with the Board in the unit covered by this 
Agreement. 
C. Dues Check-Off Information 
The Board shall provide monthly to the Union a complete and 
up-to-date list of all employees in the bargaining unit who have properly 
executed written authorization for the deduction of dues in behalf of the 
Union. The Board shall also furnish to the Union such other reasonably 
available information as may be necessary to the Union for maintaining 
appropriate check-off records. 
D. Agency Shop Fee 
The Board shall deduct from the wage or salary of employees in the 
bargaining unit who are not members of the Union the amount equivalent to the 
dues levied by the Union and shall transmit the sum so deducted tc the Union, 
in accordance with Chapter 077 and 678 of the Laws of 1977 cf the State of New 
York. This provision for agency fss deduction shall continue in effect so 
long as the Union establishes and maintains such procedure. 
The Union shall refund to the employees any agency shop fees wrong- 
fully deducted and transmitted to the Union. 
The Union agrees to hold the Board harmiess against claims arising 
out cf the deduction and transmittal of agency shop fees where there is a 
final adjudicaticn by a court or arbitrator that said agency shop fees should 
not have been deducted and/or transmitted to the Union. 
The agency shop fee deductions shall be made fcllowing the same pro- 
cedures as applicable for dues check-off, except as otherwise mandated by law 
or this Article of the Agreement. 
ARTICLE XXV 
CONSULTATION WITH UNION COMMITTEE 
1. Appropriate representatives at Board headquarters level and represen- 
tatives of the Union shall meet once a month during the school year to consult 
on matters relating to School Neighborhood Workers', School Neighborhood 
Workers' (Task Force Monitors), Community Assistants', Community Associates', 
and Community Coordinators' policy and on questions relating to the 
implementation of this Agreement. 
2. The Community or Assistant Superintendent of high schools for the 
borough or his designee will meet with Union representatives at reasonable 
times during the year upon request of the Union to consult on matters of 
mutual concern relating to School Neighborhood Workers', School Neighborhood 
Workers' (Task Force Monitors), Community Assistants', Community Associates', 
and Community Coordinators' policy. 
ARTICLE XXVIII 
MATTERS NOT COVERED 
With respect to matters not covered by this Agreement which are 
proper subjects for collective bargaining, the Board agrees that it will make 
no changes without appropriate prior consultation and negotiation with the 
iinion. 
ARTICLE XXIX 
CONFORMITY TO LAW - SAVING CLAUSE 
A. If any provision of this Agreement is or shall at any time be con- 
trary to law, then such provision shall not be applicable or performed or 
enforced, except to the extent permitted by law and any substitute action 
shall be subject to appropriate consultation and negotiation with the Union. 
B. In the event that any provision of this Agreement is or shall at any 
time be contrary to law, all other provisions of this Agreement shall continue 
in effect. 
C. If the Board delegates any of its authority or functions to a cornmun- 
ity school board, the terms of this Agreement, insofar as appiicable, shall be 
binding upon the community school board to the extent permitted by law. 
ARTICLE XXX 
COPY OF AGREEMENT 
The parties will have available copies of this Agreement upon 
request. 
ARTICLE XXVI 
UNION MEETINGS 
Upon request to the head of the school, the Union's units at each 
school shall be permitted to meet within the school under circumstances which 
will not interfere with the scnooi aide program or other school activities. 
Such meetings may be held oniy during the employees' lunch period or before or 
after working hours, at a plats to be assigned by the head of the school, 
where other employees or children are not present. Union officials may attend 
such meetings. 
If such meetings involve units from more than one work location the 
Union shall have the right to hold such meetings pursuant to the limitations 
found in paragraph 1, provided however, that if such meetings generate addi- 
tional custodial fees, such fees shall be paid by the Union. It is understood 
that where another activity has already been scheduled in the school or other 
work location, there shall be no charge to the Union. 
ARTICLE XXVII 
RESTRICTION ON UNION ACTIVITIES 
A. No employee shall engage in Union activities during the time he/she 
is assigned to duty, except that members of the Union's negotiating comrnictee 
shall, upon proper application, be excused without loss of pay for working 
time spent in negotiations with the Board or i ~ s  representatives or as 
otherwise provided in this contract. 
ARTICLE XXXI 
NC-STRIKE PLEDGE 
The Union and the Board recognize that strikes and other forms of 
work stoppages by employees are contrary to iaw and public policy. The Union 
and the Eoard subscribe to the principle that differences shall be resolved by 
peaceful and appropriate moans without interruption of the school program. 
The Union therefore agrees that there shall be no strikes, work stoppages, ar 
other ccncerted refusal to work, by the employees covered by this Agreement, 
nor any instigation thereof. 
ARTICLE XXXII 
DEFINITIONS 
Whenever the term "Board" is used in the Agreement, it shall mean the 
City Board, it being understood, nevertheless, that this contract is binding 
on all community school boards in accordance with Section 2590 of the Educa- 
tion law. 
ARTICLE XXXIII 
NOTICE - LEGISLATIVE ACTION 
The fcllowing Article is required by the Public Employees Fair Em- 
pioyment Act, as amended by Section 204a, approved March 10, 1969: 
It is agreed by and between the parties that any provision of this 
Agreement requiring legislative action to permit i ~ s  implementation by amend- 
ment of law or by providing the additional funds therefore, shall not become 
effective until the appropriate legislative body has given approval. 
ARTICLE XXXIV 
ABSENCE WITHOUT NOTICE 
Bnployees who are absent for 20 consecutive work days without notice 
shall be deemed to have resigned unless they have reasonable cause for failure 
to notify. The issue of the reasonableness of the cause and the penalty, if 
any, shall be subject to the grievance procedure. 
ARTICLE XXXV 
DURATION 
This Agreement shall become effective as of Januarv 1, 1992, and 
shall continue in full force and effect until Marc5 31, 1995. 
The provisions of this Agreement are modified by and subject to any 
applicable provisions of the New York State Financial Emergency Act for the 
City of New Yclrk, as enacted by Chapter 868 of the laws of 1975, as amended by 
Chapter 870 of the iaws of 1975, and as amended by Chapter 201 of the iaws cf 
1978. 
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Dated: Brooklyn, New York 
b L C . a L - .  .* 
William C. Thompson, dr . 
President 
Local 372 
District Council 37 
American Federation of State, 
President 
Board of Educaticn of the 
City Schooi Distrlct of 
the City of New York 
County and Municipal Expicyees, 
AFL-CIO 
.Memorandum of Economic Agreement and Interim Understanding made this day ol' 
March 1993 ("Municipal Coalition Asreemenr") by and between the undersigned Coalition ot' 
Municipal Unions (the "Unions" 1: 2nd the City of New York (the " C i c " )  and the undersigned 
employers (collectively the "Employers"). 
WHEREAS,   he undersigned panles desire to enter into collective bargaining agreements. 
including this Municipal Coalition A~reemenr and agreements ("Separare L:r~ir Agreemenrs") 
successor to those terminating on July 2 .  1991. September 30. 1991. December 31. 1991. and 
March 8. 1992 ("existing separate unit agreements") to cover the employees represented by the 
Unions ("Employees"); and 
WHEREAS,  the undersigned parties intend by this Municipal Coalinon Agreemenr to cover all 
economic matters and to incorporate the terms of this Municipal Coalirion Agreement into the 
Separate Unit Agreements, 
NOW, THEREFORE, it is jointly agreed as follows: 
Section 1 .  Term. 
a. The term of each Separare Unit Agreement shall be three (3) years and three (3) months, 
from the date of termination of the applicable existing separate unit agreement. 
b. The term of this Municipal Coalirion Agreement shall be in the case o i  each respective 
union and employer from the day following the termination of the applicable existing 
separate unit agreement to the date of that a Separare Unit Agreemenr between each such 
respective union and employer becomes tinal. except as provided in Sections 8 , 9 ,  10, 11. 
12, 13, 14, 15, 16, 17, 19. 20 and 21; and except that the term of Section 7 shall he 
coterminous with the applicable Separare Unit Agreement, the Cityvide Agreemenr or 
other similar agreements with the Employers as appropriate. 
Section 2. Continuation of Terms. 
The terms of the existing separate unit agreements shall be continued except as modified pursuant 
to this A, oreement. 
Section 3. Prohibition of Further Economic Demands. 
No party to this Municipal Coalinon Agreemenr shall make additional economic demands during 
the term of the Municipal Coalition Agreement or during the negotiations for of the applicable 
Separare Unit Agreemenr, except as provided in Sections 5(d) and 8 hereof. Any disputes 
hereunder shall be promptly submitted and resolved. 
Section 4. Lumu Sum Cash Pavment. 
a. Effective upon the execuuon of this Municipal Coalition Agreement. Employees who were 
in active pay status for the entire period from January 1 ,  1992 through January 1, 1993, 
shall receive a lump sum cash payment of $700. 
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b. Effective upon the execution of this Municipal Coalition Agreement. Employees who were 
in active or inactive pay status for the entire period from January 1. 1992 through January 
1. 1993. shall receive a pro-rata lump sum cash payment not to exceed $700 which shall 
be based upon the portion of the period J a n u v  1. 1992 through December 3 1.  1992. that 
thev were in active pay status. 
c. Effective upon the execution of this Municipal Coulition Agreemenr. Employees who were 
hired between January 2. 1992 and June 30. 1992. and who were in active pay status for 
at least six (6) months during the period January 1, 1992 through December 3 1, 1992 
shall receive a lump sum cash payment of $350, provided they were in active or inactive 
pay status on January 1, 1993. 
d. "Lnactive pay status" is defined for the purpose of this Section 4 to include the following 
Employees: 
1. those who are on a preferred or recall list; or 
ii.  those who are on an approved leave. 
e. For the purposes of this Section 4, an Employee who was furloughed shall be deemed to 
have been in active pay status for the period of such furlough. 
f. Part-time per annum, per session, hourly paid and per diem employees (including seasonal 
appointees) and Employees whose normal work year is less than a full calendar year shall 
receive 3 pro-rata portion of the lump sum cash payment set forth in Section 4(a). 4(b) 
or 4(c) on the basis of computations heretofore utilized by the panies for all such 
Employees. 
g. The lump sum bonus provided pursuant to this Section 4 shall be pensionable. However. 
such lump sum bonus shall not become pan of the Employee's basic salary rate nor be 
added to the Employee's basic salary for the calculation of any salary based benefits 
including the calculation of future collective bargaining increases. 
Section 5. General IVage increase. 
a. 1. Effective on the first day of the nineteenth month of the applicable Separate Unir 
Agreement. Employees shall receive a general increase of 2 percent. 
ii. Effective on the first day of the thirty-iirst month of the applicable Separare Unit 
Agreemenr. Employees shall receive an additional general increase of 2 percent. 
iii. Effective on the first day of the thirty-sixth month of the applicable Separare Unir 
Agreemenr. Employees shall receive an additional general increase of 3 percent. 
iv. Part-time per annum, per session, hourly paid and per diem employees (including 
seasonal appointees) and Employees whose normal work year is less than a full 
calendar year shall receive the increases provided in Sections 5(a)(i) 5(a)(ii) and 
5(a)(iii) on the basis of computations heretofore utilized by the parties for all such 
Employees. 
b. The increases provided for in Section 5(a) above shall be calculated as follows: 
1. 
ii. 
iii. 
iv. 
C. 1. 
The general increase in Section 5(a)(i) shall be based upon the base rates 
(including salary or incremental salary schedules) of the applicable titles in effect 
on the last day of the applicable existing separate unit agreement; 
The general increase in Section S(a)(ii) shall be based upon the base rates 
(including salary or incremental salary schedules) of the applicable titles in effect 
on the last day of the thirtieth month of the applicable Separate Unir Agreemenr. 
The general increase in Section S(a)(iii) shall be based upon the base rates 
(including salary or incremental salary schedules) of the applicable titles in effect 
on the last day of the thirty-fifth month of the applicable Separate Unir 
Agreement. 
Notwithstanding the provisions set forth in Sections 5(a)(i) 5(a)(ii) and 5(a)(iii). 
the appointment rate for any employee newly hired on or after the first day of the 
nineteenth month of the applicable Separate Unit Agreement shall be the minimum 
rate which was in effect for the applicable title on the last day of the applicable 
existing separate unit agreement. Upon completion of one year of service, an 
employee hired on or after the first day of the nineteenth month of the applicable 
Separate Unit Agreement, shall be paid the indicated minimum for the applicable 
title in effect on the one year anniversary of such employee's original date of 
appointment to the title. 
The general increases provided for in this Section 5 shall be applied to the base 
rates. incremental salary levels and the minimum and maximum rates (including 
levels) if any, fixed for the applicable titles. and to "additions to gross". 
"Additions to gross" shall be deiined to include uniform allowances, equipment 
allowances. uniform maintenance allowances. assignment differentials. service 
increments, longevity increments. longevity differentials, advancement increases. 
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assignment (level', increases. and experience. certification. educational. license. 
evening, or night shift differentials. 
. . 
11. Notwithstanding Section S(c)(i) above. the total cost of the increase set forth in 
Section 5(c)(i) as I r  applies to "additions to gross" shall not exceed a cost of' 0.11 
percent of the December 3 1. 1991 payroll. including spinof'fs and pension. 
d. The general increases provided for in this Section 5(a)(i), 5(a)(ii), S(a)(iii) and 5(c) may 
be subject to revision or modification in the Separate Unir Agreements, provided, 
however, that such revision or modification in wages or fringe benefits shall not result 
in any current or future cost increase or decrease as compared with the cost required to 
pay the increases provided for in this Section 5. 
Section 6. Conditions of Pavment. 
If there is no unresolved dispute under Section 3, the payments provided in Sections 4, 5(a)(i) 
and 7(a) shall be made upon the execution of this Agreement. If there is no unresolved dispute 
under Section 3 and if no revision or modification is sought pursuant to Section 5(d), payment 
of the increase provided in Sections 5(a)(ii) and 5(a)(iii) shall be made upon certification of this 
Municipal Coalition Agreement to the Financial Control Board and the signing of the Separate 
Unir Agreement by the Union. If there is an unresolved dispute under Section 3 andlor the Union 
exercises its rights under Section 5(d), the payments provided in Sections 5(a)(i), S(a)(ii) and 
5(a)(iii) shall not be made until the certification of the Separate Unit Agreement to the Financial 
Control Board. 
Section 7. Welfare Funds. 
a. Effective January 1, 1993. there shall be a one-time $125 lump sum cash payment to each 
Welfare Fund for each full-time Employee. 
b. Effective July 1, 1993. the contribution to each Welfare Fund shall be increased by $100 
per annum for each full-time Employee. 
c. Effective July 1, 1994, the contribution to each Welfare Fund shall be increased by $100 
per annum for each full-time Employee. 
d. The one-time lump sum payment and per annum contribution rate for eligible part-time 
per annum, hourly paid. per session and per diem (including seasonal appointees) 
employees and employees whose normal work year is less than a full calendar year shall 
be increased in the same proportion heretofore utilized by the parties for all such 
Employees as the one-time lump sum payment and per annum contribution rates are 
increased in 7(a), 7(b), and 7(c) above for full-time Employees. 
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e .  The one-time lump sum paymenr and per annum contribution rates I'or employees 
separated from service to a welfare fund which covers such employees shall be increased 
in the same manner as the one-time lump sum payment and per annum contribution rates 
for other employees are increased pursuant to section 7(a), 7(b), 7(c)  and 7 ( d )  above. 
Section 8. Equitv Fund. 
a. During negotiations for the separate unit agreements, the Unions shall be entitled to make 
funher economic demands for increased wages or fringe benefits based on specific 
compensation inequities of Employees in a bargaining unit. Where there is agreement 
between the panies. the cost of such increased wages or fringe beneiits shall be 
considered part of the cost of the determinations of the joint panel set forth below. which 
in the aggregate shall not exceed the cost or allocation as set forth in Section 8(i) of this 
Municipal Coalition Agreement. 
b. Within sixty days of execution of this agreement. or such other date as may be mutually 
agreed to by the parties, a signatory Union may request in writing to meet with the Office 
of Labor Relations ("OLR") to present its claim that there are specific compensation 
inequities of Employees in their bargaining unit. 
c. If a signatory Union and OLR agree under subsection 8(a) or 8(b) above upon an 
adjustment to the compensation of any Employees in a bargaining unit. such agreement 
shall be submitted as a recommendation to a joint panel consisting of one person 
designated by the Commissioner of OLR and one person designated by the Chair of the 
Municipal Coalition of Unions and one impartial chairperson jointly selected by the 
Unions and OLR. 
d. If the Unions and OLR fail to agree upon an adjustment, the Unions may present their 
claim to the above-referenced joint panel in writing by June 30. 1993, or such other date 
as may be mutually agreed to by the panies. 
e. Any determination of the joint panel to adjust the compensation of Employees must be 
unanimous. The joint panel shall issue one report embodying all of its determinations. 
Such report shall be issued by December 1, 1993 or such other date agreed upon by the 
parties. The determinations of the joint panel shall be final. 
f. In no event shall the total cost of the determinations of the joint panel exceed the cost of 
a 0.40 percent increase, including spinoffs and pensions, based upon the December 31, 
1991 payroll. The allocation of these monies over the thirty-nine months of this 
Municipal Coalition Agreement shall be as follows: Effective January 1, 1993, a 0.10 
percent increase including spinoffs and pensions, based upon the December 31, 1991 
payroll; Effective October 1, 1993, an uncompounded 0.30 percent increase. including 
spinoffs and pensions. based upon the December 3 1, 1991 payroll. 
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CI . The term oi this Section 8 shall be from the er'iecuve date of this Municipal Couizrion 
Agrermenr unul the work of rhe joint pmei is compieted. 
PREAMBLE TO SECTIONS 9 AND 10 
The parties recognize that the City will continue during the term of this Municipal Coalition 
Agreemenr to move towards a better organzed, better tralned and, with the assistance of 
gainshar~ng, an increasingly more productive and better pa~d  work force. The parties also 
recognize a commitment to the City's work force (including employees who remain on 
preferred and recall lists) as the City seeks to manage attrition in order to achieve the 
personnel goals as outlined in its Financial Plans and maintain City servces. 
Toward these overall objectives, the parties agree to work in a cooperative fashion to 
facilitate increased productivity and provide for increased efficiency in the delivery of City 
services. This will include productivity through changes in the level, methods, means, 
personnel, organization and technology of City services. A joint effort in this regard 
requires a commitment by the Union to develop and assist in the implementation of 
gainsharing initiatives which, in certain cases, may necessitate inter-agency andlor intra- 
agency transfers of City employees. By the same token there must be a commensurate 
commitment by the City to avoid the involuntary loss of jobs by City employees and to 
make workers feel secure that every possible effort will be made to continue their 
employment with the City. This will require an assessment of the City's workforce needs 
during the term of this Municipal Coalition Agreement and a plan to meet these needs ,to 
the extent practicable, with current employees and former employees who remain on 
preferred and recall lists. Such plans may include a joint training effort designed to 
prepare such employees to fill the City's future workforce requirements. 
Section 9. Gainsharing Initiatives. 
a. The parties hereby agree to a citywide gainsharing initiative. "Gainsharing" is defined 
as the sharing by labor 2nd management of savings generated by significantly increased 
and measurable productivity initiatives and reforms while maintaining or increasing 
existing City service levels. The parties agree to establish a committee to develop a 
citywide gainsharing program (the "Gainshare Committee"). which shall be chaired by the 
First Deputy Mayor and the Chairperson of the Municipal Labor Committee and shall 
include additional members to be named by each chair. 
The Gainshare Committee will jointly develop ainsharing programs and issue a mission 
statement within 10 days of the execution of this Municipal Coalition Agreement. Within 
45 days of the execution of this agreement, each chair shall submit at least four 
substantial proposals. The Gainshare Committee will also consider proposals developed 
and submitted by individual agencies. Such proposals must have meaningful. quantifiable 
and documented savings. The proposals should also include mechanisms for joint 
monitoring of the ongoing and sustained achievement of these savings. Within 45 days 
of the submission of such proposals. the Gainshare Committee shall agree to proceed on 
a minimum of six significant programs to be implemented before June 30, 1993, or such 
other date 3s may be mutually agreed to by the parties. The proposals may, in the first 
instance. include pilot programs and may be interagency or intra-agency in scope. 
b. The Gainshare Committee will establish milestones and monitor on a regular basis the 
progress of the gainsharing programs set forth in Section 9(a) and will continue to 
develop additional gainsharing initiatives for implementation. The parties shall agree to 
a plan for the apportionment of the savings generated by the gainsharing programs. Such 
savings shall be distributed once the program is implemented and the appropriate 
monitoring systems are in place. 
c. It is the intention of the parties to develop gainsharing initiatives in every Mayoral agency 
and covered organization with employees subject to the terms of this Municipal Coalition 
Agreement. These initiatives may require, but are not limited to, changes in the level. 
methods. means, personnel, organization. and technology of City services. 
Laborimanagement committees will be established to jointly develop gainsharing 
programs in each agency and will report their progress to the Gainshare Committee 
charged with developing citywide gainsharing programs. Employee participation in 
developing gainsharing proposals will be encouraged. 
d. If either party has cause to believe that the Gainshare Committee will be unable to agree 
upon the minimum of six significant programs set forth in Section 9(a) before the June 
30, 1993. implementation date. or if there is any dispute as to the apportionment of the 
savings generated by these gainsharing programs. either party may submit the matter for 
an expedited determination to a joint panel consistins of one person designated by the 
First Deputy Mayor and one person designated by the Chair of the Municipal Coalition 
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of Unions and one lmpanial charperson jointly selected by the First Deputy Mayor and 
the Chair of the Municipal Coalition of Unions. If the co-chairs are unable to agree. the 
designation shall promptly be made by the three imparuals of the Board of Collective 
Bargaining under the rules of the Office ot' Collective Bargaming. The joint panel shall 
also hove the authority to h e x  and decide any and all disputes brought by either party 
arising out of' the implementation of' the provisions of' Section 9. Such disputes shall be 
submitted to the joint panel for an expedited determination. Such determinations shall 
be issued within thirty (30) days of submission of any dispute to the joint panel and such 
determinations of the joint panel shall be final and binding. 
e. The Gainshare Committee shall be assisted in 'its mission by the Productivity Advisory 
Council, which shall consist of representatives from the City's academic and business 
communities, to be selected jointly by the co-chairs of the Gainshare Committee. The 
Productivity Advisory Council shall work with the Gainshare Committee to review City 
operations and formulate strategies as to the implementation of a more effective and 
efficient delivery of services. The Council shall also be responsible for producing 
periodic reports on the progress of the gainsharing programs. 
f. The panies recognize that in certain cases in order to maximize the savings associated 
with gainsharing proposals to be shared by the parties. interagency transfers of city 
employees may be required. The policy and procedures for said transfers will be 
negotiated by the parties as provided for in Section 10 below. 
g. The panies agree that there shall be no layoffs resulting from any gainsharing program 
developed pursuant to this Section 9. 
Section 10. Job Securitv. 
a. As the City effects future hires, it will make every effort to restore to City employment 
those employees who remain on prefened or recall lists during the term of this Municipal 
Coalition Agreement. 
b. The panies agree to work jointly to minimize the impact of reductions in the City's work 
force upon incumbent employees while preserving essential City services. The parties 
therefore agree to develop procedures to avoid layoffs and terminations, permitting orderly 
workforce attrition, which will include, but not be limited to, voluntary and involuntary 
transfers of city employees. Such procedures shall take into account factors such as, but 
not limited to, seniority, civil s en i ce  status, maintenance of benefits, and opportunities 
for retraining. Any new procedures agreed to by the parties herein shall not supersede 
intra-agency transfer provisions already contained in other agreements. 
Should the panies be unable to agree on written policy and procedures within ninety days 
of the execution of this Municipal Coalition Agreement or should either party assert that 
the other has failed to negotiate in good faith, any open issues may be referred to 
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arbitration before the three impartials o i  the Board of Collective Bargaining pursuant t o  
Title 61 of the Rules oi  the City Of New York (formerly reierred to as the Consolidated 
Rules of the Office oi  Collective Bargaining). Any award in such an arbitration shall be 
final and bindinf pursuant to Article 75 CPLR. 
The City agrees to make every practicable effort during the term ot' this Municipul 
Coalirion Agreement not to lay oif or terminate employees for economic reasons or as 
result of restructuring due to changes in the level, methods, means. personnel. 
organization and technology of City services or as a result of work being shifted to an 
outside conuac tor. 
The Job Security Subcommittee of the Municipal Labor Coalition will continue to work 
to address issues relevant to job security and to anticipate and be responsive to the needs 
of the changing work force. Such open issues include. but are not limited to: 
1. efforts to restore to City employment those employees who remain on preferred 
or recall lists during the term of this Municipal Coalirion Agreement 
ii. revision of layoff procedures; 
iii. revision of special transfer. prefened. and recall procedures; impact of layoff, 
terminations or transfer on titles with assignment levels. 
iv. joint sponsorship of certain revisions to the Civil Service Law and Retirement 
Law regarding expansion of retention and preferred list rights, extension of civil 
service eligible lists, and rights of employees who were forced to retire in lieu of 
layoff; 
v. establishment of a Career Development Center to facilitate the matching of 
employees in agencies affected by restructuring and privatization initiatives with 
available vacancies in other mayoral agencies including the establishment of a 
joint labor management committee to monitor the policies, procedures. and 
progress of this CDC. This effort may include retraining employees to fill 
anticipated staffing needs. Employees who were previously enrolled in the 
Personnel Redeployment Center shall be enrolled in the CDC; and 
vi. matching employees in CDC with vacancies in non-mayoral and covered agencies. 
In the event that the City shall layoff any employees during the term of this Municipal 
Coalition Agreement, the redeployment provisions negotiated pursuant to the provisions 
of this Section 10(b) may be terminated, at the option of either party. 
Section 11. WvatizationKontracting-OutKontracting-ln. 
It is the Employer's policy to have advance discussions with the Enion to review its plans for 
letting a particular contract which may adversely affect employees covered by this Municipal 
Coalition Agreemenr. The Union shall be advised as early as possible. but in no case later than 
3 months in advance of the contract being let. of the nature. scope. and approximate dates. of the 
contract. and the reasons therefor. 
The Employer will provide the Union as soon as practicable. with information. in sufficient 
detail. so rhst the Cnion may prepare. a proposal designed to demonstrate the cost effectiveness 
of keeping the \vork in-house. Such information shall inciude but not be limited to. applicable 
solicitations to vendors, winning bids. descriptions of senrices to be provided by vendors. and the 
agency's estimated direct operating and administrative costs of contracting out the work. 
Not less than 30 days prior to the award of the contract. the union shall have an opportunity to 
make a formal proposal to the employer demonstrating that it is cost effective or that it in the 
best interest of the employer to continue to perform such work in house. The Employer agrees 
to consider such proposal before making a final determination. 
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Section 12. Health Care Flexible Spending Account. 
a. .4 flexible health care spending account shall be established pursuant to Section 125 of' 
the IRS code after July 1993. Those employees eligible for New York City health plan 
coverage as defined on page 32. section 4(B) of the 1992 New York City Health 
Summary Program Descnption shall be eligible to participate in the account. 
Participating employees shall contribute at least 260 dollars per year up to a maximum 
of $1.000 per year. Said contribution minimum and maximum levels may be modified 
by the MLC Health Advisory Committee based on experience of the plan. Any unfunded 
balance may be deducted from final salary payments due an employee. 
b. Expenses of the account shall include but not be limited to deductibles, co-insurance, co- 
payments, excess expenses beyond plan limits, physical exams and health related 
transportation costs for vision. dental, medical and prescription drug plans where the 
employee and dependents are covered. In no case will any of the above expenses include 
those non-deductible expenses as defined as non-deductible in IRS Publication 502. 
c. An administrative fee of $1.00 per week for the first year shall be charged for 
participation in the program. An employee's participation in the account is irrevocable 
during a plan year. At the close of the plan year any excess balance in an employee's 
account will not be refunded. 
Section 13. Stabilization Fund. 
a. The Municipal Coalition will provide their pro-rated shares of the existing fiscal year 
1992 adjusted surplus of the Health Insurance Stabilization Fund to the City to fund in 
part the enhanced contributions to the Welfare Funds provided for in this Municipal 
Coalition Agreement. The City will retain this sum, which amounts to Thirty-one (31) 
Million Dollars, for the purpose described above. 
b. If, for any reason. the City is prevented from retaining some or all of these monies, it 
shall have the right to reopen negotiations to resolve the issue of Welfare Fund 
contributions andlor funding to replace the sum provided for in the first paragraph herein. 
In such case, negotiations between the City and the Coalition shall begin forthwith. If 
an agreement is not reached, an impasse may be declared and subsequent mediation and 
the impasse proceeding, if any, shall in all respects be conducted on an expedited basis. 
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Section 14. Pension Lerislation. 
a. This is to coniirm our understanding that the parties will jointly support legislation to 
allow active Tier II. 111. and JX employees covered by this agreement to purchase Tier 
I benefits at their expense through payroll deductions. Active employees enrolled in 
fractional plans will be allowed to enroll into the A plan on the same basis. 
b. This agreement is subject to the parties agreeing upon the costs of these benefit 
improvements. which will be so funded. and which will include any additional health 
insurance benefit costs w h c h  will be borne entirely by the participating employees 
without any cost to the City. 
c. A Pension Labor-Management Committee will be established to agree upon the details 
of the proposed legislation and its attendant costs. 
Section 15. Deferred Compensation Plan. 
The parties agree to meet in the context of the Pension Labor-Management Committee 
established pursuant to Section 13(c) for the purpose of jointly supporting legislation to enroll 
in the New York City Deferred Compensation Plan, at the time of appointment. newly-hired 
employees who do not enroll in the retirement or pension system maintained by the City of New 
York. It is further agreed that such employees will be provided with the option to withdraw from 
enrollment in the Deferred Compensation Plan. 
In the event that legislation is necessary to effect this provision, the parties will mutually support 
any and all Legislation necessary to enroll, at the time of appointment. newly-hired employees 
of the City of New York in the New York City Deferred Compensation Plan. 
Section 16. Resolution of Disputes. 
a. Subject to the subsequent provisions of Section 16(b), any dispute. controversy, or claim 
concerning or arising out of the execution, application, interpretation or performance of 
any of the terms or conditions of this Municipal Coalirion Agreement shall be submitted 
to arbitration upon written notice therefor by any of the parties to this Municipal 
Coalition Agreement to the party with whom such dispute or controversy exists. The 
matter submitted for arbitration shall be submitted to an arbitration panel consisting of the 
three impartial members of the Board of Collective Bargaining pursuant to Title 61 of the 
Rules of the City Of New York (formerly referred to as the Consolidated Rules of the 
Office of Collective Bargaining). Any award in such arbitration proceeding shall be final 
and binding and shall be enforceable pursuant to Article 75 of the CPLR. 
b. After incorporation of this Municipal Coalirion Agreement into an applicable separate unit 
agreement, any dispute. controversy or claim referred to in Section 16(a) which arises 
between the parties to such separate unit agreement shall be submitted in accordance with 
the dispute resolution provisions of such applicable separate unit agreement except that 
any dispute, controversy or claim arising under Section 7 shall be resolved pursuant to  
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the Citywide or other similar applicable agreements with the Employers. and except as 
provided in Sections 16(c) and 16(d) below. 
c. . b v  dispute. controversy or claim arising under Sections 7. 8. 10(a), lO(c1. 17. 13. 14 .15. 
17 and 20 shall continue to be submitted under Section 16(a) above. 
d. The provisions of Sections 16(a) and 16(b) shall not apply to any dispute. controversy or 
claim arising under Sections 9 or 10(b). Disputes arising under Section 9 shall continue 
to be subject to the provisions of Section 9(d). Disputes arising under Section 10(b) shall 
continue to be subject to the provisions of said Section lO(b). 
e. The term of this Section 16 shall be the day following the termination of the applicable 
existing separate unit agreement to the date of a successor agreement(s) to this Municipal 
Coalition Agreement. 
Section 17. Health Insurance. 
a. Effective January 1. 1992 and thereaiter. the Employer's cost for each contract tor each 
Employee and for each retiree (under age 65) shall be equalized at the community rated 
basic HIP/HMO plan payment rate as approved by the State Department of Insurance on 
a category basis of individual or family, (e.g. the payment for GHI-CBPIBlue Cross 
family coverage shall be equal to the payment for HIPMMO family coverage). 
b. The Employers shall continue to contribute on a City employee benefits program-wide 
basis the additional annual amount of $30 million to maintain the health insurance 
stabilization reserve fund created in Section 7 of the 1984-87 Municipal Coalirion 
Economic Agreemenr. 
c. In the event that there is a citywide or program-wide health insurance package which 
exceeds the cost of the equalization and stabilization fund described above. the parties 
may negotiate a reconfiguration of this package which in no event will provide for costs 
in excess of the total costs of this Municipal Coalition Agreemenr as set forth herein. 
However. it is understood that no member union of the Coalition of Municipal Unions 
will be treated any better or any worse than any other union participating in the citywide 
or program-wide Health Program with regard to increased health insurance costs. 
d. The term of this Section 17 shall be January 1, 1992, to the date of a successor 
agreement(s) to this Municipal Coalition Agreement. 
Section 18. Retroactivitv 
In the event that any payment is not paid on the date due under this Municipal Coalirion 
Agreemenr. such payment when made shall be paid retroactive to such date due. 
Section 19. Ap~roval  of Agreements. 
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This Municipal Coalirion Agreemenr and the separate unit 2freements are subject to approval in 
accordance with applicable law. 
Section 20. ,loint Labor-Nanarement Committee on Increased Recruitment and 
Promotional Opportunities 
The parties agree that the Joint Labor-Management Committee established pursuant to the 1987- 
90 DC-37 Economic .Agreement shall continue during the term of this Municipal Coalition 
Agreement. 
Section 21. Incomoration of Letter Agreements ' 
The executed letter agreements, if any, annexed hereto are deemed to be part to this Municipal 
Coalition Agreement as if fully set forth herein. 
Section 22. incorporation of Economic Agreement 
Section 7 shall be incorporated into the Cipwide Agreemenr and all other similar agreements with 
the Employers (e.g. the Boardwide Agreemenr with the Board of Education) or into the applicable 
Separate Unir Agreement, whichever contains the subject matter. All other provisions of this 
Municipal Coalition Agreemenr shall be incorporated into the Separare Unir Agreements except 
forSect ions8.9,  10, 12, 13, 14, 15, 16, 17, 1 9 . 2 0 a n d 2 1 .  
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APPROVED AS TO FORM: 
D A D :  , 1993 
THE CITY OF NEW YORK 
OFFICE OF LABOR RELATIONS 
40 Rector Street, New York, N.Y. 10006 
JAMES F. HANLEY 
Stanley Hill. Executive Director 
District Council 37, AFSCME, AFL-CIO 
125 Barclay Street 
New York. New York 10007 - - . - - . -- . - - 
Re: 1993 Municipal Coalition Agreement ("MCA") 
Dear Mr. Hill: 
This is to confirm of mutual understanding and agreement regarding the above captioned 
Agreement. 
The parties agree that they will meet to discuss additional sources of increased 
revenue. including state and federal assistance, and the implications thereof. 
The First Deputy Commissioner of Labor Relations shall hereby be empowered 
to issue. on a case-by-case or class basis, interpretations concerning the application 
of Section 4 of the MCA to employee(s) whose circumstances were not 
anticipated by the parties. Such interpretations shall not be subject to the dispute 
resolution procedures set forth in Section 16 of the MCA. 
The First Deputy Commissioner of Labor Relations may, after notification to the 
affected union(s), exempt certain hard to recruit titles from the provisions of 
Section S(b)(iv) of the MCA. 
For the purposes of Section 5(b)(iv) of the MCA. employees who were in active pay 
status prior to the last day of the eighteenth month of the applicable Separate Unit 
Agreement who are affected by the following personnel actions shall not be treated as 
"newly hired" employees and shall be entitled to receive the minimum salary rate set forth 
in Sections S(a)(i) 5(a)(ii) and 5(a)(iii) on the dates indicated therein: 
a. Employees who return to active pay status from an approved leave of absence. 
b. Employees in active pay status (whether full or part time) appointed to permanent 
status from a civil service list or to a new title (regardless of jurisdictional class 
or civil service status) without a break in service 
c. Employees who were laid of or terminated for economic reasons who are 
appointed from a preferredlrecall list or referred by the PRC. 
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APPENDIX B 
LONGEVITY INCREMENT ELIGIBILITY RULES 
The following rules shall govern the eligibility of employees for 
=he longevity increments provided fcr in Section I1 of the 1984-1987 MCEA and 
Section 11 of the 1987-1990 Distric: Council 37 Economic Agreement: 
1. Only service in pay status shall be used to calculate   he 
fifteen years of service, except that for other than full-time per annum 
employees only a continuous year cf service in pay status shall be used to 
calculate the fifteen years of service. A continuous year of servics shall be 
a full year cf service without a break of more than thirty-one days. Where 
the regular and customary work year for a title is less than a twelve month 
year such as a school year, such regular and customary year shall be credited 
as a continuous year of service counting towards the fifteen years of service. 
If the normal work year for an employee is less than the regular and customary 
work year for the employee's title, it shall be counted as a continuous year 
of service if the employee has customarily worked that length of work year and 
the applicable agency verifies that information. 
2 .  Service in pay status prior to any breaks in service of more 
than one year shall not be used to calculate the fifteen years of service. 
Where an employee has less than seven years of continuous service in pay 
status, breaks in service of less than one year shall be aggregated. Where 
breaks iz service aggregate to more than one year they shall be treated as a 
break in service of more than one year and the service prior zo such breaks 
and the aggregated breaks shali not be used to calculate the fifteen years of 
service. No break used to disqualify service shall be used more than once. 
3. The fcllowing time in which an employee is noc in pay status 
shall not constitute a break in service as specified in paragraph 2 above. 
a. Time on a leave approved by the proper authority which is 
consistent with the rules and regulations of the Personnel Director or the 
apprcpriate personnel authcrity of a covered organization. 
b. Time prior to a reinstatement. 
c. Time on a preferred list pursuant to Civil Service 
Laws Sections 80 and 81 or any similar contractuai 
provision. 
d. Time not in pay status of thirty-one days or less. 
Notwithstanding the above, such time as specified in subsections a, 
b and c above shall not be used to calculate the fifteen years of service. 
4. Once an employee has completed the fifteen years of "City" 
service in pay status and is eligible to receive the $500, the additional $300 
or $800 longevity increment, the $500, the additional $300 or $800 longevity 
increment, the $500, the $300 or $800 shall become part of the employee's base 
rate for all purposes except as provided in paragraph 5 below. 
5. The $500, $300 and $800 longevity increment shall not become 
pensionable until fifteen months after the employee becomes eligible to 
receive such $500, $300 or $800 increment. Fifteen months after the employee 
becomes eligible to receive the $500, the $300 or $800 longevity increment, 
such $500, $300 or $800 longevity increment shall become pensionable and as 
part of the employee's base rate, the $500 longevity increment shall be 
subject to the general increases provided in Section 4a of this Agreement. 
